
The World’s Largest Staffing Industry Marketplace

Staffing World 2006 is the site of the world's largest staffing industry marketplace and the only place where you can connect with so
many decision makers in so little time. If you provide products or services to the staffing industry and want to network with top decision
makers, then reserve your exhibit space today. Don't delay, as Staffing World exhibit space has been a sell out for two consecutive
years. Staffing World 2006 will be held Nov. 7-10, at the Venetian, 3355 Las Vegas Blvd S, Las Vegas, NV 89109.

No brochure, no online demo, no conference call can match the face-to-face contact you’ll get at the Staffing World expo. We’ve
scheduled 18 hours of expo time so you’ll have every opportunity to visit with every attendee. Build relationships with existing cus-
tomers, establish relationships with potential customers, and network with the influentials in the industry. 

The American Staffing Association

The American Staffing Association is the voice of the $78 billion U.S. staffing industry, which employs an average of 2.9 million workers
per day. Along with affiliate chapters in most states, ASA promotes the interests of the industry through legal and legislative advocacy,
public relations, education, and the establishment of high standards of ethical conduct. The association's member companies operate
more than 15,000 offices across the nation and account for more than 85% of U.S. staffing industry revenues.
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SSttaaffffiinngg  SSeerrvviicceess  PPrroovviiddeedd PPeerrcceenntt  PPrroovviiddiinngg
BByy  AASSAA MMeemmbbeerrss

Temporary help ....................................................................91
Training ..................................................................................90
Temporary-to-permanent placement ..............................79
Permanent placement ........................................................61
Long-term and contract help ............................................47
Payrolling ..............................................................................35

SSkkiillll  SSeeccttoorrss  SSeerrvveedd  PPeerrcceenntt  OOffffeerriinngg
BByy  AASSAA  MMeemmbbeerrss

Office–clerical ....................................................................76
Industrial ..............................................................................51
Professional–managerial ..................................................50
Technical ..............................................................................37
Health care ..........................................................................25
Information technology ......................................................21

Exhibit Space at Staffing World 2006

Standard exhibit space is a 10-foot-by-10-foot booth and includes
■ Eight-foot-high curtain backwall and three-foot-high curtain

sidewalls
■ Two complimentary full expo registration packages which pro-

vide for entry to expo hall, welcome reception, refreshment
breaks, and luncheons served in the expo hall for employees of
the exhibiting company.

■ Discounted registration rates for additional exhibitor company
employees staffing the exhibit space.

■ Hyperlinked listing on expo page of Staffing World 2006 Web
site.

■ Complimentary listing in Sept.–Oct. issue of Staffing Success
magazine if submission form is received by July 5.

■ Complimentary listing in the convention book, which is distrib-
uted on site, if submission form is received by Sept. 1.
■ “Exhibitors—Listed by Company Name” section: 

company, booth number, primary category, 
contact name, phone, e-mail, Web site, 
50-word description

■ “Exhibitors—Listed by Product Service and Category” sec-
tion: company and booth number in up to three categories

■ Complete roster of registered attendees delivered within seven
business days of the close of Staffing World 2006.

■ Discounts and special pricing on rentals of ASA mailing lists for
direct mail purposes to promote your company's participation at
Staffing World 2006.

Decision Makers Attend Staffing World

Your company is making a sound business decision by exhibiting at Staffing World 2006. Nine out of 10 of the 2000 attendees at Staffing
World 2005 were decision makers: including c-level executives, owners, vice presidents, managers, directors, and recruiters. ASA
members provide a wide range of employment-related services and solutions, including temporary and contract staffing, recruiting and
permanent placement, outsourcing, training, and human resources consulting.

Standard exhibit space is available for $2,200 per 10-foot-by-10-foot booth. Premium exhibit space, located in areas marked by an
asterisk (*) on the floor plan, is available for an additional $500 per standard booth. Island exhibit spaces of 20-foot-by-20-foot booths
are available at select locations for $15,200 and include 10 complimentary full expo registrations.



Adams, Evens & Ross
Advance
Affinity Card Systems
Agency 128
AGR Financial LLC
American Background Information

Services Inc.
American Bio Medica Corp.
American Institute for Full

Employment
American International Group (AIG)
The Anderson Agency Inc.
AP Technology
API Outsourcing Inc.
Apperson Print Management

Services
Applied Systems Technology Inc.
Associated Receivables Funding

Inc. (A/R Funding Inc.)
Assurance Agency Ltd.
Automated Business Designs 
backgroundchecks.com
Barrow Group LLC
Benefits in a Card
Bibby Financial Services Inc.
Bond International Software Inc. 
Brainbench
Branan Medical Corp.
Brentwood Service Group Inc.
Bridge Healthcare Finance
Bridgeware Systems Inc.
BrightMove
Bullhorn Inc.
Business Process Solutions LLC
Business Training Library
BWSI
CANDIDATEXCHANGE.COM
Capital TempFunds 
CareerBuilder.com
Chek Solutions Advertising Inc.
ChoicePoint
CIC Insurance Brokers
Clearview Staffing Software

Clovis & Roche Inc.
COATS
Comprehensive Information

Services Inc.
Corporate Warriors
Creative Management Consultants
CRESA Partners / New Jersey LLC
Crestone International Inc.
Crusader Investments
CTK Insurance Services
Damian Services Corp.
De Bellas & Co.
Dice.com
Drug Detection Devices Ltd.
Drug Testing Service
eEmpACT Software
Electronic Payment and Transfer

Corp.
The Employment Guide
Esprit Capital Advisors
Evergreen Funding 
Fidelity National Credit Services

Ltd. (FNCS)
First Advantage
FSV Payment Systems Inc.
GIS (General Information Services)
Global Paycard Corp. / EZ Paisano

Inc.
Greatland Corp.
Greenfield Software Inc.
Greystone Metro Financial
Growth Capital Partners
Haley Marketing Group
The Hamilton Group
Harmon & Davies PC
HireDesk
Industrial Edge
InfoMart
Innovative Processing Solutions
Innovative Risk Services
Insight Worldwide Inc.
Insurance Specialist Group
Insured Benefit Plans Inc.

IntelliCorp Records Inc.
IntelliShop
Jackson Hewitt Tax Service
.Jobs
Joint Commission
Kenexa
L. Zumstein & Co.
LexisNexis PeopleWise
Lighthouse Underwriters LLC 
LSQ Funding Group LLC
Lyons Hollis Associates Inc.
LyonsOdell, one of the Lyons

Companies
Madison Resource Funding
Medical Marketing Service Inc.

(MMS)
Money Network LLC
Monster
Net-Temps
Newbury Consulting Group
Noble Medical Inc.
NSM / Staffing Lines
Occuscreen
Paragon Financial
People 2.0 Global Inc.
Pinnacle Investigations Corp.
PJP Insurance Agency
Pre-employ.com
Premier Computer Systems Inc.
Presenting Solutions Inc.
PRN Funding LLC
Professional Advantage -- InterDyn
Quik Test Inc.
rapid! PayCard
RCS Services
Recognition Systems Inc.
Recruiting to Staffing Solutions

Magazine
Recruitmax
Relational Systems Inc.
RembrandtAdvantage
Resource Funding Group
Resume Mirror Inc.

Risk Transfer Holdings
Riviera Finance
Sales Team Solutions LLC
Sendouts LLC
SkillCheck
SkilMatch Staffing Systems Inc.
Smith, Bell & Thompson Inc.
SnagAJob Inc.
Source Technologies
Sovren Group Inc.
staffdigest
Staffing Accreditation Standards

LLC
Staffing E-Trainer
Staffing Industry Analysts Inc.
StaffingU
StaffMetric LLC
Start Med Staffing
Sterling Testing Systems Inc.
TalentSecure LLC
TALX 
Target Insurance Services
TemPay
TempWorks Software
Textron Financial 
TFI Resources
TimeCentre Inc.
TKO Systems Ltd.
Tricom Funding / WinFunds
Truescreen Inc.
Universal Background Screening
USIS
VCG Inc.
Verified Person Inc.
Wachovia Insurance Services
WANTED  Technologies
WCC Services US
Wells Fargo Business Credit Inc.
World Wide Facilities Inc.
Yahoo! HotJobs
Zurich American Insurance

Company
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Staffing World 2006 Exhibitor Agenda

Exhibitors at Staffing World 2005 (sold out second year in a row!) As of Sept. 30, 2005. 

TTuueessddaayy,,  NNoovv..  77
7:30 a.m. - 6:30 p.m. Exhibitor

registration open
Noon - 6:30 p.m. Attendee

registration open
8 a.m. - 5:45 p.m. Exhibitor

move-in
2-3 p.m. Exhibitor meeting
5 - 6p.m. New member ori-

entation (exhibitor represen-
tatives new to Staffing
World 2006 are invited.)

6 - 7 p.m. Welcome recep-
tion (all exhibitors are invit-
ed.)

WWeeddnneessddaayy,,  NNoovv..  88
7:30 a.m..-8:30 p.m. Exhibitor

registration open
7:30 - 8:30 a.m. Continental

breakfast  
10:45 - 11:30 a.m. Grand open-

ing of expo hall (with
refreshments)

10:45 a.m. - 3:30 p.m.Expo open
1 - 2:30 p.m. Expo luncheon
5:30-6:30 p.m.Staffing section

receptions: Health care;
Technical; Recruiting, place-
ment and direct hire;
Industrial; Professional 

6:30-9 p.m. Expo hall recep-
tion (with exhibitors)

10 p.m. Le Rêve (optional
show)

TThhuurrssddaayy,,  NNoovv..  99
7:30 a.m.-5:30 p.m.

Attendee and exhibitor reg-
istration open

7:30 - 8:30 a.m. Continental
breakfast 

10:30 a.m.-4:30 p.m.  Expo open
10:30 a.m. - 11:00 a.m.

Refreshment break with
exhibitors

2:45 - 3:15 p.m. Refreshment
break with exhibitors/Roger
Herman Book Signing

6:30 p.m. "O" by Cirque due
Soleil (optional show)

7:30 p.m. Cleine Dion-A new
day (optional show)

FFrriiddaayy,,  NNoovv..  1100
7:30 a.m.-12:30 p.m.

Attendee and exhibitor reg-
istration open

9:30 a.m. - 2:30 p.m. Expo open
9:30 - 10:15 a.m. Refreshment

break with exhibitors
11:30 - 1:30. Expo finale

luncheon 
2:30 - 5:30 p.m. Expo move-

out
7 p.m. - Midnight Grand 

banquet (optional ticket may
be required according to
individual registration pack-
age)

*Subject to change


